APPENDIX 3
LEAVERS QUESTIONNAIRE — RESPONSES

Figure 1

Factors contributing to leaving
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Figure 2

Where do staff see training opportunities?
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Where training opportunity seen

Figure 3

How valued did you feel by the council?
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Rating 1 = very poor, 10 = excellent
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Figure 4

How would you rate New Forest District Council as an employer?
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Figure 5

How would you rate the management within your service?
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Rating 1= very poor, 10 = excellent
Figure 6
How does NFDC compare to other employers you have worked
for?
14
»n 12
(]
£ 10
o
g 8
2 6
!
>
S 1 i ] B
. B
1 2 3 4 5 6 7 8 9 10

Rating 1= very poor, 10 = excellent



